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This article sheds light on the issue of low wages and gender dynamics in the
teaching profession in Pakistan. The story begins with a driver, Sadiq, quitting his
job due to an insufficient salary of Rs40,000 per month. Despite understanding
the financial challenges faced by families in urban areas, the employer couldn’t
afford to pay more. Sadiq, with three children, accumulates debt each month due
to expenses such as rent, school fees, and more. Similarly, the author discusses a
colleague’s daughter, a school teacher with 18 years of education, earning a
meager Rs18,000 per month. The author highlights that private schools, which
now enroll over 40% of students in Pakistan, depend heavily on female teachers.
Yet, these female teachers are paid significantly below the minimum wage. The
article explores how this situation arises from a fragmented labor market for
female participants and limited job options for educated women. It also addresses
the fact that women often see teaching as one of the few socially acceptable
career choices. Despite high dropout rates in the early years of teaching, women
who remain in the profession tend to make it a long-term career. The article
raises concerns about the lack of financial incentives to improve teaching quality
and outcomes, ultimately calling for change and highlighting the need for options
like a minimum wage for teachers and better career development opportunities
for female educators.

Easy/Short SUMMARY:

The article discusses low wages and gender bias in the teaching profession in
Pakistan. It begins with a driver who had to quit due to inadequate pay, leading
to financial struggles. The story continues with a school teacher who, despite a
Master’s degree, earns a low salary. The article points out that private schools
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depend heavily on female teachers who are paid well below the minimum wage. It

raises concerns about women having limited job options and teaching being one
of the few socially acceptable careers for them. The article calls for better pay,
career development, and improved teaching quality.

SOLUTIONS of The Problem:

Addressing Low Teacher Wages:

« Minimum Wage Enforcement: The government should enforce a minimum
wage for teachers to ensure they receive fair compensation.

» Teacher Training and Development: Private schools need to invest in teacher
training, development, and career advancement to attract and retain quality
educators.

« Financial Incentives: Introduce financial incentives for teachers based on
performance and commitment to improve teaching quality.

Expanding Job Opportunities for Women:

« Legislation and Policy: The government can use legislation and policy, such
as quotas, to open up more job markets for women.

« Diverse Career Options: Encourage and support the creation of diverse
career opportunities for educated women beyond teaching.

« Social Policy: Implement social policies that facilitate women'’s entry into the
workforce and provide financial support for families.

IMPORTANT Facts and Figures Given in the
article:

« Sadiq, a driver, quit his job due to a low salary of Rs40,000 per month.

« A school teacher with 18 years of education was earning only Rs18,000 per
month.

« Private schools rely on a significant number of female teachers who are paid
below the minimum wage.

« High dropout rates among female teachers often result from factors like
marriage and family obligations.

- Pakistan has a low female labor force participation rate compared to global
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standards.

IMPORTANT Facts and Figures out of the article:

« Private schools account for over 40% of enrolled students in Pakistan.

« The female labor force participation rate in Pakistan is one of the lowest
globally.

« Low-fee private schools rely on a pool of educated females with limited job
options.

MCQs from the Article:

1. Why did Sadiq, the driver, quit his job?
A. Job dissatisfaction
B. Health issues
C. Insufficient salary
D. Relocation
Answer: C. Insufficient salary

2. What percentage of students in Pakistan are enrolled in private schools, as
mentioned in the article?
A. 10%
B. 25%
C. 40%
D. 60%
Answer: C. 40%

3. What does the article suggest as a potential solution to the issue of low
teacher wages?
A. Improving teacher training and development
B. Enforcing a minimum wage for teachers
C. Encouraging early retirement for teachers
D. Reducing the number of female teachers
Answer: B. Enforcing a minimum wage for teachers
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4. Why do many women see teaching as one of the few socially acceptable

career options?

A. High income potential

B. Strong passion for teaching

C. Limited job opportunities

D. Lack of educational qualifications
Answer: C. Limited job opportunities

VOCABULARY:

1. Reservation Wage (noun) (JO0000 0OOO0): The minimum wage or income
level at which a person is willing to accept a job or perform work.

2. Fragmented (adjective) (JJ00J0): Divided or broken into smaller,
disconnected parts.

3. Matriculation (noun) (JO00000): The process of enrolling in a university or
college, typically involving the completion of secondary education.

4. Turnover (noun) (JJO0JD): The rate at which employees leave a company and
are replaced by new hires.

5. Market Forces (noun) (JJ00O0 0OOOO0): The supply and demand factors that
influence the pricing and distribution of goods and services in a market.

6. Incentives (noun) (JOJ00J0): Things that motivate or encourage individuals to
take specific actions or behave in a particular way.

7. Legislation (noun) (JJJ00): Laws and regulations enacted by a government
or legislative body.
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8. Career Development (noun) (OO0 00 0OOO0O0): The process of advancing and

improving one’s career through education, training, and experience.

9. Social Policy (noun) (000000 D000 Government policies and actions
designed to address social issues and promote the well-being of citizens.

10. Reservation (noun) (JJO000): A policy or system that sets aside a certain
percentage of opportunities or positions for a specific group of people, such
as women or minorities.

11. Evolutionary (adjective) (JJ0000): Gradual and incremental changes or
developments over time.

12. Disruptive (adjective) (JJ00O0OD): Causing significant changes or
disturbances, often in a rapid or unexpected manner.

13. Equilibrium (noun) (JO000): A state of balance and stability, where opposing
forces or factors are evenly matched.

14. Performance (noun) (JO000O000): The quality or efficiency of a person’s work
or actions.

15. Quality (noun) (JJO00): The standard of excellence or degree

of goodness in something, such as teaching quality.

1. Outcome (noun) ((JO000): The result or consequence of a particular action,
event, or process.

2. Financial Support (noun) (JJ0 O00O0): Assistance in the form of money or
resources provided to individuals or families in need.
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3. Quota (noun) (OO0 OO O0OO): A specific share or portion of something that is

allocated to a particular group or entity.

4. Enforcement (noun) (JUO0 0JUD): The act of making sure that laws, rules, or
regulations are followed and complied with.

5. Reservation Wage (noun) (JJJ0O00 0OOOM): The minimum wage or income
level at which a person is willing to accept a job or perform work.

[0 Important Notice:

We are deeply concerned about individuals who share our summaries without
providing proper credit. In life, maturity often teaches us the importance of
recognizing and acknowledging the efforts of others. A level of maturity will
strike you that everyone deserves credit for their work, however, it may take
some time. We kindly request that you refrain from removing the attribution label
affixed to this article. Considerable time, effort, resources, and expertise have
been invested in its creation. It is essential to exhibit professionalism by crediting
the source appropriately and acknowledging the rightful contributions. Your
cooperation in sharing the original article is greatly appreciated.

Failure to comply with this request may lead to legal consequences. We maintain
a dedicated team of advocates ready to address instances of unprofessional and
unethical behaviour, including copyright infringement. Furthermore, we retain
the prerogative to restrict access to article summaries exclusively for our
registered users should these attributions be disregarded. Unauthorized use or
distribution of our content may result in the removal of access for non-registered
users as a consequence of such behaviour.

[] Attention Readers!
[] Get Concise Editorial Summaries, Solutions, and Vocabulary Meanings! []
[ Prepared by the Expert Team at CSSMCQs.com! ]

[0 Looking for a hassle-free way to stay informed about current affairs and
editorial insights? We’ve got you covered! []
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[ Introducing “Dawn Important Editorials“! []

[] Join our WhatsApp group for quick and comprehensive summaries of the latest
editorials, along with well-crafted solutions and helpful vocabulary meanings. []

[] Why Choose Us? []

[J Our team at CSSMCQs.com uses their efforts to bring you accurate and
efficient summaries.

[] Stay updated with the most important points from the editorials, saving you
time and effort.

[] Benefit from our expertly crafted solutions that offer insightful perspectives and
creative ideas.

[] Expand your vocabulary with our thorough explanations and translations.
[J All this is at your fingertips, available in one convenient WhatsApp group!
[] Don’t Miss Out! []

To receive the summaries, solutions, and vocabulary meanings directly on
WhatsApp, click the link below and join “Dawn Important Editorials” now:

0

[https://cssmcgs.com/join-our-dawn-news-important-editorials-paid-whatsapp-gro

up/] [J

[] Register on our website [https://cssmcqgs.com/register/] for more exclusive
benefits and resources.

[ Stay informed, be prepared, and excel in your knowledge-building journey with
CSSMCQs.com! []

[] Join our WhatsApp group and seize the opportunity for valuable insights! []
Looking forward to having you as part of our vibrant community!
Best regards,
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